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ABSTRACT

Three models of political representation, relevant to business
organizations, were compared in order to investigate the
process through which elected representatives determine
their political positions. Drawing from both the boundary-
(sipannm and political science literature, two studies were

esigned which permitted a comparison among the trustee,
delegate, and responsible parties models of representation.
Each model is consistent with a different rationale for
explaining the decisions of a congressional group. In both
studies, predictions from each model were compared for
similarity with decisions made by representatives meeting as
a group (congressional level). The second study also
considered the impact of two contextual factors, issue
importance and degree of visibility to constituents, on the
model of representation selected.

Six hundred and thirteen undergraduate and graduate
students drawn from eighteen management classes at a
southeastern university were requested to express their
individual preferences for weighting of various grading
criteria. They were then assigned to 124 primary groups an
requested to make group decisions with reference to the
weighting of the same grading criteria. From these primary
groups, representatives were elected to attend a class-
specific congressional meeting. Eighteen congressional
groups were tformed.

Decisions made in these congressional groups were
compared to decisions from the primary groups (responsible
parties model), the decisions from the representatives
themselves when deciding as individuals (trustee model),
and the decisions of the nonrepresentatives or constituents as
individuals (delegate model).

The results indicated that representatives favored the
responsible parties model. Neither the delegate model nor
the trustee model was preferred over the other. Process
visibility and issue importance significantly increased the
degree of similarity between congressionaf, decisions and
decisions made at lower levels (primary groups and
individual).

46



	Table of Contents
	Volume 13, 1986
	How to Use Microcomputers in Human Resource Management Courses
	What's My Line? An Exercise in Job Analysis, Description and Classification
	Relationships Between Team Cohesion Dimensions and Business Game Performance
	Four Factors Affecting Group Performance in Business Policy Simulations
	Enhancing Strategic Management Goal-Setting Skills in the Business Policy Course
	Using a Business Simulation in the Principles of Management Course - Learning Outcomes and Perceptions
	Personal Computers: Drexel's Experience
	Using Psychological Type to Enhance Negotiation Skills
	The Effects of Conflict Handling Styles on Negotiation Behavior: An Analysis of an Experiential Exercise
	An Experiential Test of Bargaining Decisions and Representation
	Self-Grading of Examination by Students, A Viable Alternative to Traditional Procedures
	Perceived Instructor Enthusiasm and Student Achievement
	An Experiential Approach to Teaching Subordinate-Oriented Communication
	Assessing the Effects of a Computerized Study Guide in Macroeconomic Principles: A Statistical Analysis
	A Sales Management Simulation for the PC an Integrative Tool for the Sales Management Course
	Teaching Re-evaluation of Salespersons Through the Use of a Simulation Game
	A Test of Student Performance and Attitudes and Performance Under Varying Game Conditions
	Developing and Testing Airways: A Marketing Simulation
	Experiential Learning Revisited: Some Thoughts on Designing More Adaptive Management Education Programs
	Developing the Competencies of Creativity and Accurate Self-Assessment
	Self-View and Norms: Some Longitudinal Laboratory Results
	Strategic Planning with an Experiential Case
	The ABSEL Research Consortium: Preliminary Steps and Position Papers
	An Analysis of ABSEL Conference papers (1974-1985)
	The Creation and Operation of a Data-base System for ABSEL Research
	Funding for a Research Consortium on Simulation and Experiential Learning
	Simulation - Indoctrination or Learning
	The Dilemma In Evaluating Classroom Innovations
	Personality Variables on Group Cohesion, Team Participation and Total Learning
	Justifications for and Problems in Developing and Using Computerized Experiential Activities
	Management Competency Models and the Life-Long Learning Project: What Role for ABSEL
	External Validity of Business Games
	Restructuring the University - An Experiential Exercise
	The Surrogate Class Exercise
	Images of Effectiveness: A Classroom Exercise
	The Algebran Industry: A Tutorial Framework
	Another Chance: A Multi-Leveled, Macro Business Game for Micro-Computers
	A Water Quality Management Simulation Game
	Acquisitions? Divestitures? Progress Report on a Conglomerate Game
	Enterprise: A Multi-Purpose Management Development Simulation
	Marketer: A Microcomputer Simulation in a High Tech Industry
	A Pedagogical Analysis of Alternative Tax Elections for Exploration Costs in the Mining Industry
	Using of Multiple Microcomputers Application Programs to Teach Fundamental Business Concepts and Practices
	Demonstrating the Role of Simulation in Strategic Operations Planning: A Case Study in Bank Check Processing Location Analysis
	The Subjective Side of the Decision Support System: A Pitfall for the Panacea
	A Group-Based Procedure for Revealing Judgmental Heuristics and Biases
	An Experiential Exercise in Bayesian Decision-Making
	Values for Selected Parameters in Physical Distribution Simulation and Games
	Computerized Business Management Simulations for Tyros
	The Management Decision Laboratory at New York University
	An Example: The Use of Management Games on Microcomputers by Computer Novices
	Enhancing Mainframe Simulation Via Microcomputers: Designing Decision Support Systems
	Integrating Personal Computers Into a Course as a Decision Support Tool
	A Decision Support System for Capital Funds Forecasting
	Performance and Attitudinal Affects of a Decision Support Package in a Business Game
	Using the Real World: Interviews with Woman Mangers
	The Cooperatively-Authored Student Handbook
	International Buying: An Experiential Exercise
	The Research/Teaching Interface: Turning a Pretest into an Experiential Exercise
	Building Microcomputer Business Simulations
	Simulation with Discrete and Continuous Mathematical Modeling
	An Interpolation Approach to Developing mathematical Functions for Business Simulations
	The Design of Simulation Models Using Thought Organizers
	The Assessment Center as a Teaching/Learning Device
	An Approach to Meeting the AACSB Guidelines for Introducing Skills and Personal Characteristics (SACs) Using an Interclass Simulating and Role-Playing Pedagogy
	Experiential Learning about the World of Work: A Program for Primary and Secondary School Educators
	Assessment of Relevant Personal Characteristics of Potential Entrepreneurs


